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Prayer attributed to Oscar Romero 

 

It helps, now and then, to step back and take a long view. 

The kingdom is not only beyond our efforts, 

it is even beyond our vision. 

 

We accomplish in our lifetime only a tiny fraction 

of the magnificent enterprise that is God's work. 

Nothing we do is complete, 

which is a way of saying that the Kingdom always lies beyond us. 

 

No statement says all that could be said. 

No prayer fully expresses our faith. 

No confession brings perfection. 

No pastoral visit brings wholeness. 

No program accomplishes the Church's mission. 

No set of goals and objectives includes everything. 

 

This is what we are about. 

We plant the seeds that one day will grow. 

We water seeds already planted, 

knowing that they hold future promise. 

We lay foundations that will need further development. 

We provide yeast that produces effects far beyond our capabilities. 

 

We cannot do everything, 

and there is a sense of liberation in realizing that. 

This enables us to do something, 

and to do it very well. 

It may be incomplete, but it is a beginning, a step along the way, an opportunity for the Lord's 

grace to 

enter and do the rest. 

 

We may never see the end results, 

but that is the difference between the master builder and the worker. 

 

We are workers, not master builders; 

ministers, not messiahs. 

We are prophets of a future not our own. 

Amen. 
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Pre-Ordination: Setting up the curacy flowchart 

 

Ordinand and training incumbent meet to discuss a possible curacy 

• Meet first outside the parish perhaps.  Will this relationship dynamic work? 

• Ordinand visits parish context perhaps attending worship (as a secret shopper)  

• Contact DDO to say would like to proceed 

 

When feeling confident ordinand and incumbent draft a working agreement and send 

to DDO 

Documents needed:  Working Agreement pro-forma & Getting Started 

 

Foundations Lead liaises with DDO and then meets with ordinand and incumbent to 

review working agreement and agree the shape of the curacy 

Documents needed: Completed draft Working Agreement 

 

Final Working Agreement is sent to Foundations Lead & Admin.  

Foundation Lead sends wording for incumbent to write to Bishop Rachel.  Incumbent 

then requests permission from Bishop of Gloucester (copy to Foundations Lead) 

inviting ordinand to the parish and attaches agreed working agreement to the request 

Documents needed: Agreed Working Agreement 

 

Bishop of Gloucester replies to incumbent and curate (copy to Foundations Lead) and 

asks for several statutory paragraphs to be included in the invitation. Bishop attaches 

medical questionnaire 

 

Incumbent writes to invite ordinand. Ordinand replies 

Both letters are copied to Bishop of Gloucester and Foundations Lead 

Then announcements at the receiving and sending church can be made 

 

Ordinand completes medical questionnaire and sends off to Thrive UK 

Ordinand applies for DBS 

 

 

Future curates attend welcome event and ordination retreat prior to ordination 

Future TI’s attend new TI prep day in Feb and receive this Resource Manual & IMD 

programme.  TI’s attend 3-day new TI residential in May with Hereford & Worcester Diocese 

 

It is the responsibility of the parish to pay the travelling expenses of the ordinand to the 

parish/diocese for all essential visits prior to ordination. 

  

https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgBbv6YdQcFnTbS9HLFwSwMNAU_cxygLf2a7_7RU4WnTvmk?e=KWnWRT
https://diog.sharepoint.com/:f:/s/CuratesandTIs/EpHCI7mt3oFIqmr_UuwQb8QBHGqA5b6lVwCOBXzWBD7qoQ?e=ENPPFr
https://diog.sharepoint.com/:f:/s/CuratesandTIs/EpVLvOioIXhDnfBOYMOD5boB4XWZhJV9WK3Amnzra5OfMw?e=cqaIWQ
https://diog.sharepoint.com/:f:/s/CuratesandTIs/EpVLvOioIXhDnfBOYMOD5boB4XWZhJV9WK3Amnzra5OfMw?e=cqaIWQ
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YEAR ONE 

Summer: Ordination to the Diaconate  

Induction day with Bishops, organised by Foundation Lead for new deacons and 

their training incumbents 

Curate supervision with TI begins.  Curates allocated to Peer Supervision Groups 

Curate Portfolio begins and continues throughout the year   

Portfolio may include: 

 

• Working Agreement 

• 1 x Long Reflection (1,500-2,500 words) on Community Engagement (this means the curate 

should have been involved in some kind of community engagement) 

• 3 x Short Reflections (500-1,000 words) on formation qualities 

o Priest Qualities and Evidence 

o Distinctive Deacon Qualities and Evidence 

o Priest PIONEER Qualities and Evidence 

• Gather relevant notes/jottings of thoughts, learning and development which providing 

evidence of meeting formation qualities. 

• Gather relevant documents, reports, emails, texts, minutes, cards, letters, supervision notes, 

sermons/talks, training undertaken, references/assessments as evidence of meeting particular 

formation qualities. 

 

Autumn: New Curacy Reviewers meet with Foundation Lead to agree review process 

  Peer Supervision groups started for Curates and TIs 

  IMD programme begins and continues throughout year 1 

Feb/Mar/Apr:  Year 1 Review with Curacy Reviewer:   

• Curate and TI carry out the Year 1 Curacy Working Agreement Review which includes pre 

priesting / distinctive deacon reports, a discussion about how the curacy is working and a 

working agreement review. Curate and Training Incumbent complete year 1 curacy working 

agreement review reports 

• Original Working Agreement and year 1 curacy working agreement review sent to Reviewer 

by TI & Curate in advance of their meetings.  

• Reviewer meets with Curate & TI separately and then together, the focus of the meeting is 

the review paperwork and how the curate, curacy and portfolio is progressing  

• Reviewer then writes a summary report and sends to Curate and TI for approval (add to 

portfolio).  Once the Reviewer report is agreed the Reviewer sends Curate, TI and Year 1 

Curacy Working Agreement reports to Foundations Lead/Admin in advance of meeting with 

the Bishop. Foundations Lead Admin will send all 3 forms to the Bishop. 

Curates Consider & Plan Church/Pulpit Swaps, consulting TI’s 

https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCGtzcBduTeSpIVLTDw0L1sAUL1UTatkvxuPdckRrauHcM?e=cCIvcP
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDrQttFQ8gWSZzE4iSDBo7MAaiYZT_DuI9zMg24VeBwYd0?e=fGmdXn
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgABtjMtHpacSLB-v8oFpSFgAXgDa_BddvwaSc29fjfd3Y4?e=8UgCw4
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCLl5RBGHPwTqk5VKv2SCDdAej5UfUnly-640SVRujcilE?e=k0EEPy
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgC9c9GdXB33SKRPK4-TgePKAZk9G3ozd5-WLswRbO6rX58?e=dbPnjA
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCWYgCYPAnQQp5VzcQF6-VoATmbkJjRF-72d8709z2HPJg?e=k8b8eb
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCh-9UrGHXgSoNeGudCpWONAc7Z8zW8RWhtwKdow__4fUg?e=ewO1Ip
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCVS7zoqCF4Q53wTmDDg-W6AeF1mYSVfVitwJp862uTnzM?e=VO2qk8
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgC3ZqayFxJMR5jkOa0_SKIwASqd-wrCn1XIr9-i272AU_0?e=rbu84C
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgBQ-qCxBaRHRbtas8IrVehpAS7z1aBWrerAiXI6tlg-tqE?e=S0an4h
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Summer:  

Time Out for Curates.  Curates are expected to take time out – a quiet day, perhaps – to 

reflect and pray and make a few notes (no more than a side of A4!) on ‘what am I being 

called to’ to share with the bishop at the ordination retreat. 

Year 1 TI’s attend ‘refresher’ away day  

May/ June or at Ordination retreat: Curates meet individually with the Bishop  

June Ordination:  Priesting 
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YEAR TWO  

Curate Supervision with TI continues  

Curate Portfolio continues throughout the year 

• Working Agreement 

• 1 x Long Reflection  (1,500-2,500 words) on Leadership (this means the curate should have 

some leadership role and responsibility to be able to reflect upon) 

• 3 x Short Reflections (500-1,000 words) on formation qualities 

o Priest Qualities and Evidence 

o Distinctive Deacon Qualities and Evidence 

o Priest PIONEER Qualities and Evidence 

• Continue to gather relevant notes/jottings of thoughts, learning and development which 

providing evidence of meeting formation qualities 

• Continue to gather relevant documents, reports, emails, texts, minutes, cards, letters, 

supervision notes, sermons/talks, training undertaken, references/assessments as evidence of 

meeting particular formation qualities. 

 

IMD programme continues throughout year 2 

Church/Pulpit Swaps take place to gain experience 

Curate undertakes ‘leadership’ role/responsibility (relate to long reflection) 

Consider and plan Year 3 Placement options  

Third Year Placements – for those who like to plan ahead 

Third Year Placement – Supervisor report 

Final Placement proposals submitted to, and agreed by, the Foundations Lead one month in 

advance of the placement start date. Placements usually take place in the Autumn of the Third Year 

THE BIG YEAR 2 REVIEW 

September:   

• Foundations Lead/Admin contacts Curacy Reviewers.  Date is set for the following March for 

Reviewers to meet together as a group to discuss portfolios 

• Reviewer contacts and checks in with Curate and TI  

 

Jan onwards-May: 

• Curate fills in Y2 Curacy review curate form 

• TI fills in Y2 Curacy review incumbent form 

• 2 Churchwardens or Senior Leaders are invited to complete a church member feedback 

form and return to TI in good time prior to the review 

• 2 additional people from the community are invited to complete an additional feedback 

form and return to TI in good time prior to the review 

• Curate and TI meet to discuss and potentially amend reports when completed/received 

• TI invites Curate to complete TI feedback from curate form 

 

https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCGtzcBduTeSpIVLTDw0L1sAUL1UTatkvxuPdckRrauHcM?e=jCNc7N
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDrQttFQ8gWSZzE4iSDBo7MAaiYZT_DuI9zMg24VeBwYd0?e=guGHdd
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgABtjMtHpacSLB-v8oFpSFgAXgDa_BddvwaSc29fjfd3Y4?e=4TCwAg
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCLl5RBGHPwTqk5VKv2SCDdAej5UfUnly-640SVRujcilE?e=k0EEPy
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgC9c9GdXB33SKRPK4-TgePKAZk9G3ozd5-WLswRbO6rX58?e=dbPnjA
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCWYgCYPAnQQp5VzcQF6-VoATmbkJjRF-72d8709z2HPJg?e=k8b8eb
https://diog.sharepoint.com/sites/CuratesandTIs/Shared%20Documents/IMD%20Programme
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDeC1KcUHGMTrSAy1gKq7MFARmiqvVECQlpsEbD9mbvntc?e=Hl443f
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgAMJzDoNNIlQLuaknn2FXUAAeYS9cuRYswj6Gp_mRgQfu8?e=LtQ40j
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDxeVDvbE2_TrtVCwBXu3m6AbDnWen0_xnyijEsXXLxFqs?e=oA2dop
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgArR5tjO_6-Q7YSnvyVqmVcAbAK58AiUUE9HA2_oTQDXP0?e=toc31z
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgBtVb6ZqV4aQ6jY0zCLttUOAV5t7eoB0JwSd1aL0AG4O-Y?e=or3xsH
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgBtVb6ZqV4aQ6jY0zCLttUOAV5t7eoB0JwSd1aL0AG4O-Y?e=or3xsH
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgAv4vxFIjfCTLKnLutJhPpRAecQ48ZTzRc4Jcxw_LLYhbk?e=zzoWvH
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgAv4vxFIjfCTLKnLutJhPpRAecQ48ZTzRc4Jcxw_LLYhbk?e=zzoWvH
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgB1eLl6n8A1Tp9a3xXKBUhkAZgV-MBYN37OBRp98NTNnuI?e=8XVpKp
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April/May/June: 

Meeting with Curacy Reviewer 

Year 1 Review reports with comments sent to Curacy Reviewer by curate & TI 

 

• Curate and TI reports & portfolio sent by Curate and TI to Curacy Reviewer in advance of 

their meeting. The Reviewer meets with Curate and TI (separately & jointly) to discuss reports 

and portfolio.  A template to help with this conversation can be found at Appendix 11a 

• Curacy Reviewer compiles report and sends to Curate and TI for comment 

• Final signed & dated reports (Curate/TI & Reviewer) sent by reviewer to Foundations Lead 

and Admin.  Foundations Lead Admin to forward all reports to Bishops office. 

 

June onwards: 

• Curate and/or TI may meet with Foundations Lead to discuss post review direction of travel 

 

 

Year 2: Leadership and Collaboration 

 

Second year curates have become established in their worshipping communities, so this is the time 

to take on areas of significant responsibility and leadership if you have not already been able to do 

so.  

 

This is particularly important for curates moving on to incumbent posts as you will need to be able 

to demonstrate your capacity for leadership in a variety of situations.  All of you will have already 

demonstrated leadership potential in the discernment process but that now needs to be expressed 

in your curacy and reflected upon in your second year assignment, which is on an area of leadership.  

 

Taking a lead on a new project, facilitating a particular parish group or managing an area of work 

will give you opportunities to supervise others, demonstrate skills of facilitation and mediation and 

explore a variety of leadership styles for different contexts. If, when you have discussed this with your 

incumbent, this seems difficult to develop in your context please talk this over with the Foundations 

Lead / Co-ordinator of Curacy Training.  

 

Year 2: Placements 

 

There are no formal placements in the second year, but all curates are encouraged to explore the 

possibility of informal ‘pulpit swaps’ or exchanges with colleagues at some point during the second 

year. Third year curates find their placement extremely rewarding but have reported that other 

placement experiences earlier in the curacy are valuable. Therefore, I encourage you to talk with your 

colleagues and arrange to visit one another’s churches and take part in worship of a style you are 

not familiar with. You do not need to write a formal report of these visits, but they may provide 

valuable evidence to include in your portfolios.  

 

 

/Users/ruthcameron/Library/CloudStorage/OneDrive-SharedLibraries-DioceseofGloucester/Curates%20and%20TIs%20-%20Documents/Y2%20curacy%20review%20-%20Template%20for%20Curacy%20review%20conversation/Y2%20Template%20for%20Curacy%20Review%20Conversation%202%20Year.docx
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YEAR THREE & FOUR 

Curate Supervision with TI continues 

Autumn Curacy Placement 

• 5 weeks (pro rata for PT) placement (Year 3 placement) set up previously and agreed by 

Foundation Lead and TI 

• Placement reflection (1,500-2,500) written up by curate is sent to Foundation Lead/Admin 

• Placement supervisor also writes a placement supervisor report and sends to Foundation 

Lead/Admin and curate for their portfolio. This forms part of Year 3 Curacy Review paperwork 

to the Bishop 

 

IMD Programme continues in Year 3 and into Year 4.  These events may continue beyond curacy.  

They are compulsory for incumbent status curates (even after curacy completion) and open to 

others as IMD or CMD. 

Concluding the Portfolio  

• Gather any outstanding evidence to meet formation qualities 

o Priest Qualities and Evidence 

o Distinctive Deacon Qualities and Evidence 

o Priest PIONEER Qualities and Evidence 

• 1 x Long Reflection (1,500-2,500) relating to an act of worship 

• 1 x Short Reflection on the remaining formation quality 

• Add in placement report/reflection 

• Curate presents ‘final’ portfolio to the Curacy Reviewer 

 

November: 

Foundation Lead/Admin sends Year 2 curacy reports to Curate & TI for them to reflect and 

separately comment on how each part of the year 2 review has been addressed and developed.  

January: 

Year 2 Review reports with comments sent to Curacy Reviewer by curate & TI.   

• Curacy Reviewer arranges meetings with Curate and TI separately and then together 

• Curacy Reviewer writes summary report and sends all 3 reports to Foundations Lead/Admin 

• The deadline for completion and receipt of these forms is determined by the Bishop’s office 

• Admin sends 3 reports to Bishop in advance of their ‘exit’ meeting – dates sent in advance by 

Bishop’s PA 

 

Feb/Mar/Apr: 

• Curates meet +Rachel - Discuss next steps 

• +Rachel writes to each curate regarding completion to say the curate has finished their curacy, 

including the words: “X has completed his/her curacy satisfactorily in the light of the standards 

https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCGtzcBduTeSpIVLTDw0L1sAUL1UTatkvxuPdckRrauHcM?e=Tuqob5
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDeC1KcUHGMTrSAy1gKq7MFARmiqvVECQlpsEbD9mbvntc?e=2Ksyk3
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgAMJzDoNNIlQLuaknn2FXUAAeYS9cuRYswj6Gp_mRgQfu8?e=FXw3S9
https://diog.sharepoint.com/sites/CuratesandTIs/Shared%20Documents/IMD%20Programme
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCLl5RBGHPwTqk5VKv2SCDdAej5UfUnly-640SVRujcilE?e=k0EEPy
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgC9c9GdXB33SKRPK4-TgePKAZk9G3ozd5-WLswRbO6rX58?e=dbPnjA
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCWYgCYPAnQQp5VzcQF6-VoATmbkJjRF-72d8709z2HPJg?e=k8b8eb
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgABtjMtHpacSLB-v8oFpSFgAXgDa_BddvwaSc29fjfd3Y4?e=xcBPOR
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required by the Church of England and is recommended for a post with permanent common 

tenure.” 

• Final portfolios of Year 3’s are gathered by Foundations Lead/Admin and shown to Year 2 

Reviewers and then returned to Curates 

• Where curacy, for whatever reason, is not at the point of completion a plan and timescale for 

reaching completion will be outlined at the review and/or with +Rachel and Foundations Lead.  

Once at the point of completion the Bishop will write to the curate regarding completion as 

above. 

• Curate and TI discuss how the curacy may end well and what may be done to prepare for next 

steps. 

Appendices 

Appendix 1 Compiling your portfolio 

Appendix 2 How to write a theological reflection 

Appendix 3 Example Theological Reflection 

Appendix 4 Can deacons take weddings  

Appendix 5 Deacons and anoiting with oil at baptism etc  

Appendix 6  Formation in liturgy and worship 

Appendix 7 Social Media Guidelines 

Appendix 8 Expenses and fees, including claim forms 

Appendix 9  Clergy Illness  

Appendix 10  What to do when the incumbent is absent 

Appendix 11 Curacy Working Agreement Review  

Appendix 11a Y2 curacy review TEMPLATE for curacy conversation 

Appendix 12 End of first year report for those to be ordained priest for Curates and Training Incumbents 

Appendix 12a End of First Year Report for Distinctive Deacons  

Appendix 13 End of first year report for pioneers to be ordained priest  

Appendix 14 Training incumbent feedback form 

Appendix 15 How to give (and receive) good supervision  

Appendix 16 Learning Styles and Ministry  

Appendix 17 Leadership Styles and Temperament  

Appendix 18 Other resources  

Appendix 19 Safeguarding – Diocese of Gloucester 

Appendix 20 Sermon Feedback Form 

https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDrQttFQ8gWSZzE4iSDBo7MAaiYZT_DuI9zMg24VeBwYd0?e=F9qzkR
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgD7J5YQjbOnRqNAi_tIu_yTAQ4SIivd2D2GzrACsb8cSU0?e=iKAd92
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCEi-cQm34PSa-wTwVykb4bAW9Esp7qC2bajIoBQBXt9U4?e=xTWUif
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCkoPtdgN1DRZY9mPxVraA_AedVA5vrAyihWobqBPjfd_o?e=6cQzDp
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDC70bGZ3IlQapilfV88LNmAUry1_sUB0DRGV9Q-4SYAYs?e=el8fly
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDC70bGZ3IlQapilfV88LNmAUry1_sUB0DRGV9Q-4SYAYs?e=el8fly
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgBX6B-KnMc9SKbjKoITjaBMAUb7XQHJJgM7fyWLbU4ikuo?e=ME2xpu
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCIP4bCcw1WRL2iuT6u1Cu8AYTGR1ri63LUswRzT9cvH4I?e=4VsKRg
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDJ8R-qIgxORp8w1S_vrD6kAdXqLHIY-NNLRubckhtV4Ik?e=V2PmPE
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgBKKQ0TWQNoS7ATo0taBog5AVzYoLs1phwjFmZmv1WaFdk?e=ygHQQg
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgB1K7Uh1o6vQJ7xuNu5MJqZAQzEWReTzbFMyMyCuEK94uA?e=ff5DvF
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgAiSeDH2inbQqscpAOEXgE3ARHh0uiu93zy7nv_AWYcz3Y?e=gRAmrC
/Users/ruthcameron/Library/CloudStorage/OneDrive-SharedLibraries-DioceseofGloucester/Curates%20and%20TIs%20-%20Documents/Y2%20curacy%20review%20-%20Template%20for%20Curacy%20review%20conversation/Y2%20Template%20for%20Curacy%20Review%20Conversation%202%20Year.docx
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgC3ZqayFxJMR5jkOa0_SKIwASqd-wrCn1XIr9-i272AU_0?e=nh61ae
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgBQ-qCxBaRHRbtas8IrVehpAS7z1aBWrerAiXI6tlg-tqE?e=3fk77x
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgBFgQyCJxMWTYOHm7e1aMnvAXWnqQYjBvibYcJjLl_71LQ?e=mFnXum
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCA8bH2nOYtS4SPSbhNK2ATAQzxRrQL4ywbuQKxM7m4j2o?e=vjLEjG
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCA8bH2nOYtS4SPSbhNK2ATAQzxRrQL4ywbuQKxM7m4j2o?e=vjLEjG
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDGFub8OfEPTrq66bjgynYOAVdt_wyiJkIpgWjJgg4vCK0?e=pZNnW2
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgD26l3taXUjTp_TkHWU7qNLAVpHK7ZOQzoaVSHXVHGjnjQ?e=eQOYJC
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgANJDpBIfoqQabwlzkZhHAxAe4pEqIXjb8l68JAVNEhi4k?e=Ff4cIf
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgCpR3z6y1hzSqxzAtp-dRVWATqe5Bz3xLuEF1y3THN1U3c?e=GoTbRR
https://gloucester.anglican.org/about-us/safeguarding/
https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgADF2ovWakyQJntPwJAu0PCAdEVvoPkcQYGhcOKpWeXsnk?e=uoh12u
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Appendix 21 Worship Feedback Form 

https://diog.sharepoint.com/:f:/s/CuratesandTIs/IgDs_tu0j6blSaqUcmwzaI5-AZM4-g_pN5T5abKAtT7ZkOs?e=ulwOd1
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