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Overall 

Judgement 

How effective is the school’s distinctive Christian vision, 

established and promoted by leadership at all levels, 

in enabling pupils and adults to flourish? 

Grade Good 

Additional 

Judgements 

The impact of collective worship Grade Good 

The effectiveness of religious education (RE) Grade Good 

 

School context   

St Andrew’s is a primary school with 70 pupils on roll. The majority of pupils are of White British heritage. Very 

few pupils speak English as an additional language. The proportion of pupils who are considered to be 

disadvantaged is below national averages. The proportion of pupils who have special educational needs and/or 

disabilities is below national averages. In the last 12 months staffing has been through a period of rapid change. 

The vast majority of staff are new to post, including the headteacher who was appointed in September 2019. 

The school’s Christian vision 

LEARNING FOR LIFE 

‘I have come that you may have life, and have it to the full’ John 10.10 

Our vision at St Andrew’s is that every child in our school knows that they are loved by God and learns all that 

they need to flourish and live their lives to the full. 

Key findings 

• The strong leadership of the headteacher has created a vibrant Christian learning community, in which 

every member aspires to ‘live life to the full’. Dedicated staff and governors share the holistic Christian 

vision which directs all aspects of school improvement. 

• The vision and deeply held values of trust, respect and forgiveness have a transformational impact on 

relationships, behaviour and the daily life of the school. 

• Virtuous pastoral care is genuinely supportive of all pupils and adults and their mental health and 

wellbeing. Staff tirelessly support one another, the pupils and their families, enabling all to flourish. 

• The mutual partnership between the church and the school, notably through the dedicated vicar, enriches 

the worshipping lives of the whole community. 

• RE has a high priority in the school and is very well led. It offers a safe space for thinking and reflection 

to answer the big questions of life. 

Areas for development 

• Extend the pupils’ experience of difference and diversity in this rural, mono-cultural community by 

enabling them to meet people from a range of faiths and cultures more frequently. 

• Embed a shared, school understanding of what is meant by spirituality, so that staff can plan for a range 

of high quality spiritual experiences for all learners in all areas of the curriculum. 

• Develop pupils’ involvement in independently planning, leading and evaluating collective worship to bring 

about deeper engagement. 
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How effective is the school’s distinctive Christian vision, established and promoted by leadership at all levels, in 

enabling pupils and adults to flourish? 

Inspection findings 

 

St Andrew’s is a happy and welcoming school where all children are treated as unique individuals. There is a 

clearly identified Christian vision established through an understanding of John 10:10. The school’s desire is that 

as a learning community, they should achieve ‘life in all its fullness’. The wording of the long-standing vision has 

recently been reviewed with the appointment of the new headteacher. As a result it is now in a format that can 

be readily remembered by the children. It is also more explicit in the school community. The pupils can clearly 

articulate what the vision means and how it is impacting on their life both at school and beyond. One pupil 

commented ‘you get the most out of everything to live your life to the full’. The vision is continually addressed 

by the headteacher and governors, to ensure it is at the centre of all the school does. Committed governors 

offer strong support and know the school well. They ensure that financial and human resources are used 

effectively so that all pupils can flourish and achieve. Through regular monitoring visits, they have a clear idea of 

school performance, achievement and the way in which the vision is lived out. 

  

Pupils enjoy all that the school offers. The broad, creative and rich curriculum is enhanced by opportunities for 

extra-curricular activities. These allow pupils to develop new interests and skills, thus enhancing their ability to 

live life to the full. As an outworking of the vision, music, sport, arts and culture are all an integral part of the 

curriculum. Development of the whole child is very important at St Andrew’s. Vulnerable pupils, and those with 

special needs are very well supported. Staff know every child ‘inside out’ from very early on, therefore needs are 

recognised quickly and appropriate measures put in place. As a result, pupils make good progress from their 

starting points. For the small number of pupils for whom regular attendance is an issue, the school works closely 

with their families to resolve underlying issues. At present, there isn’t a common understanding of the concept 

of spirituality. Consequently, planning does not foster a progressive understanding of how spirituality can be built 

on as the children mature. 

 

Relationships at all levels of the school are strong. These arise from the caring and heartfelt leadership of the 

headteacher and are modelled by a close-knit, inclusive staff team. The staff team demonstrate their care and 

support for all and pupils strive to follow their example in the ways they look after each other. Accordingly, 

standards of pupil behaviour are very high, it being regarded as normal to care for others of all ages. One pupil 

said, ‘Each class is like a family, we look after each other.’ The staff are well supported professionally and 

personally, including in their emotional and mental health. The headteacher and governors have a strong sense 

of care towards the staff. As a result, adults are treated with dignity, care and respect in a working environment 

where wellbeing is given a great priority. Staff recognise that as a result of the school’s vision their own talents 

are encouraged to flourish. Staff are given many opportunities for professional development. Their strengths are 

developed and celebrated in order to enable them to live a full life. 

 

Working in partnership with the community is key to the vision at St Andrew’s. Good partnerships with the 

diocese and other schools effectively support Church school improvement. This means that all staff, including 

the newest members are well supported in their roles and responsibilities. The outworking of the vision includes 

an inspiring link with the local church. One practical example is the 6-8 club which the church facilitates. The 

club impacts positively on the lives of children and their families. It provides support with transition to secondary 

school. Members of the local community run ‘Talking Time’ with groups of pupils. Using the ‘This Week Junior’ 

magazine as a stimulus, they discuss global issues, such as deprivation, affecting the world. Parents are very 

supportive of the school’s vision and ethos and say that their children are happy at school and enjoy learning. 

They explained that they have a great trust in the staff. They whole-heartedly support the nurturing environment 

the school provides, commenting that staff are welcoming, accessible, kind and caring. 

 

Pupils are aware of global issues and they are knowledgeable about people who are in much less fortunate 

circumstances both locally and internationally. There are regular opportunities to engage in social action, some 

of which is pupil-identified. Their inspired action includes support for the local foodbank, developing hope for 

others as they look beyond themselves. A strong sense of justice prevails in their concern for world problems 
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such as plastic pollution. As a result of a whole school topic ‘one world, one chance’, the school now recycles 

plastics, foil and pens. School council decided that no more glue sticks were to be used.  

 

Daily collective worship is an important part of school life. It is centred on the Bible and the teachings of Jesus. 

It is varied, well planned and linked consistently to the school’s values. Pupils are celebrated and rewarded for 

living out the values like Jesus did. The vicar is an integral part of the thorough planning and delivery of worship, 

which enriches the experience for the whole community. All present are able to engage with worship’s invitations 

to respond and share personal views and ideas. Included within worship are elements of Anglican tradition, 

including observance of the special seasons of the Christian year. Christian festivals are celebrated by worship in 

the church. Pupils in the collective worship team are included in leading some parts of collective worship but do 

not currently independently plan, lead and evaluate. 

 

The headteacher leads on RE and is keen to promote the subject, working to ensure high quality learning 

throughout the school. RE lessons are fun and interesting due to their engaging and varied approach. Every RE 

lesson has a special opening, setting it apart from other subjects. The use of big questions, to consider life and 

belief, provide pupils with opportunities for rich discussion. Pupils feel confident to express their views and know 

that these will be valued and respected. Given the rural, mono-cultural context of the school, pupils are not 

frequently meeting people of different faiths and cultures. However, all are treated with dignity and respect and 

difference is celebrated. This is because each child is respected as a unique individual. RE working walls in each 

classroom are utilised effectively and in particular strengthen the use of pupils’ religious vocabulary. There is a 

real sense of enthusiasm for RE lessons and this is enabling pupils to flourish in the subject. 

 

At St Andrew’s, everyone feels respected, safe and valued. The whole school community live out the vision and 

values daily, enabling all to flourish and ‘live life to the full’. 

The effectiveness of RE is Good 

 

Robust monitoring and self-evaluation by the RE lead is leading to improving standards. As a result of 

lesson observations, book looks and pupil voice, planning of quality RE lessons has been a recent priority. 

Staff training, dedicated staff meeting time and support from the diocese are all contributing to making a difference.  

Teaching is now consistently good, enabling all pupils to flourish. Because pupils enjoy RE, they make good progress 

and achieve well, matching the outcomes of other core subjects. Appropriate assessment practices help shape 

planning to the needs of the pupils. 

 

Headteacher Nikita Smith 

Inspector’s name and number Kerry Geddis 955 

 

 


