
 

   

 

Statutory Inspection of Anglican and Methodist Schools (SIAMS) Report 

Vision  

Unlock potential for lifelong learning 

Everyone at Stratton works collaboratively to create a safe, happy and inclusive learning environment which 

recognises, nurtures and celebrates the uniqueness of each individual. 

 

Stratton Church of England Voluntary Controlled Primary School is living up to its foundation as a Church school and 

is enabling pupils and adults to flourish. It has the following notable strengths.  

Notable Strengths 

• Inspired by the Bible story of the wise and foolish builders, the school’s Christian vision and supporting 

values are lived out by leaders, governors and staff. Their commitment to unlocking potential is rooted in 

making wise choices and building firm foundations. This enables pupils and adults to flourish within a 

culture of mutual trust and respect. 

• Driven by the aspirational vision for every pupil to ‘unlock their potential’, leaders create a strong culture of 

care and inclusion. Adults tailor support so that pupils feel happy and engaged in school life. 

• Rooted in its Christian vision to nurture individuals and build firm foundations, the school broadens pupils’ 

horizons through enriching experiences that spark curiosity and develop confidence. Vision-led decisions 

ensure that pupils access an enriched and inclusive curriculum. 

• Motivated by the school’s Christian values, pupils take responsibility for each other. Supported by adults, 

they make ethical choices and actively contribute to their local community. 

• The school’s close links with its local church help bring the vision to life. This active partnership promotes 

shared values, such as kindness and respect, notably through collective worship. Through this, the school 

community is inspired to grow and flourish together. 

Development Points  

• Develop a shared understanding and language for spirituality. Use this to plan experiences across the 

curriculum to nurture pupils’ spiritual growth. 

• Empower pupils to take more opportunities to actively respond to issues of injustice that they see in the 

wider world. This is so that they understand more fully the power that they have to make a difference 

within and beyond their community. 

• Ensure that the religious education (RE) curriculum further deepens pupils' knowledge and understanding 

of a range of religions and worldviews. This is so that they can recognise and fully appreciate the diversity 

of belief and practice that exists in the modern world. 
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Inspection Findings  

Vision and Leadership  
Driven by a Christian vision that emphasises wise choices and strong foundations to unlock potential, leaders 
make bold decisions in the best interests of the school community. For example, they prioritise wellbeing 
alongside academic success, creating a culture where pupils feel safe, supported and ready to learn. As a result, 
pupils grow in confidence and build strong relationships. Governors are deeply committed to the school’s vision. 
They monitor its impact through regular evaluation and use their findings to shape strategic decisions. This helps 
make sure that the school’s Christian vision guides everyday life. Leaders value partnership with parents and 
carers, believing that working together helps pupils flourish. For example, an active parent and carers’ group, 
working with the school, has raised money to buy high-quality resources and artefacts that have enriched the RE 
curriculum. The Christian vision inspires a culture where values, such as kindness, respect and responsibility, are 
consistently promoted. Staff live out these values through calm, thoughtful support that helps pupils feel noticed 
and cared for. Pupils understand how the Christian vision shapes their behaviour and choices, explaining how 
following Jesus’ example helps them build strong foundations for life. This is reinforced through church 
partnerships, which enrich daily life by hosting family breakfasts, leading worship and welcoming pupils for 
festivals, thus bringing the school’s vision to life. 
 

Religious Education  
RE is a priority at Stratton, reflecting the school’s Christian vision and commitment to unlocking potential 
through deepening understanding. Leaders and governors monitor RE closely, using their findings to improve 
the curriculum and its delivery. Evaluations focus on what pupils know and how they respond, informing 
planning and strengthening provision. The school works with the diocese to access training and advice that 
builds leaders’ confidence and supports governors in checking effectiveness. Together, they ensure that RE is 
taught with confidence and clarity. The curriculum builds pupils’ knowledge of Christianity well over time. Pupils 
enjoy creative approaches, such as discussion and drama, which help them explore Christian belief and practice. 
Younger pupils retell Bible stories clearly, while older pupils ask deeper questions about meaning, showing 
secure understanding. RE lessons give pupils some understanding of religions and worldviews beyond 
Christianity. This is enriched by trips to different places of worship and visits from people who talk about their 
faith. However, the RE curriculum does not enable pupils to develop sufficiently comprehensive knowledge and 
understanding of a range of faiths and worldviews. This restricts pupils’ appreciation of the diversity of belief 
and practice in the modern world. 
 

Worship and Spirituality  
Collective worship is a valued time for reflection, helping pupils consider their choices through stories about 
Jesus. For example, the parable of the Good Samaritan resonated strongly with pupils. It inspired them to show 
kindness, treat others with compassion and make wise decisions in daily life. Collective worship helps pupils 
grow spiritually by encouraging reflection, sharing stories, praying together and singing with joy. These 
experiences build a sense of celebration and belonging. A well-planned cycle of Christian festivals deepens 
pupils’ understanding of their significance and the values that they represent, such as hope, peace and 
generosity. These values shape pupils’ attitudes and behaviour. Pupils appreciate opportunities for peace, 
reflection and prayer. The development of a shared understanding and language for spirituality is beginning to 
help the school community recognise and express their responses. 

 
Vision and Curriculum   
The Christian vision to unlock potential shapes a curriculum that is inclusive and responsive to pupils’ needs. 
Leaders make thoughtful decisions that reflect the vision. For example, they have adapted the curriculum to 
help younger children adjust to more challenging learning as they mature. Staff tailor teaching and support so 
that pupils who have special educational needs and/or disabilities (SEND) can thrive. Additional small-group 
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sessions help pupils build confidence and stay engaged in their learning. Pupils are encouraged to be curious and 
joyful learners. For example, in geography, they explore climate change and its impact, which encourages them 
to act responsibly to care for the earth. Leaders promote reading through providing a wide range of inclusive 
and engaging books. These help pupils explore diversity, build respect and deepen their understanding of the 
wider world. Clubs and trips broaden horizons, encouraging pupils to discover new interests and grow in 
confidence. Teachers explore spirituality within lessons as it arises, often through nature. The spiritual garden 
and forest school offer quiet spaces for reflection and wonder. Leaders are beginning to develop a shared 
understanding of the language of spirituality. However, opportunities for spiritual development are not planned 
across the curriculum. Thus, experiences aimed at nurturing pupils’ spiritual growth are underdeveloped. 
 

Vision, Justice and Responsibility  
The Christian vision motivates leaders to create a culture of taking responsibility for others. Older pupils support 
younger ones by organising games and helping them to play well together with their friends at break times. They 
also take part in a buddy system that helps younger pupils feel included in the life of the school. Through the 
curriculum, pupils explore how to care for the earth and make ethical choices. In addition, pupils donate to the 
local foodbank, recognising that not everyone has access to essentials. These actions help them understand 
compassion, fairness and the importance of community support. Supported by adults, pupils learn about people 
who have stood up to injustice and reflect on how they can respond to unfair situations beyond the school. This 
encourages them to act with compassion and courage. One-off events, such as fundraising or awareness 
campaigns, give pupils some opportunities to respond to injustice. However, the lack of a sustained, pupil-led 
approach limits their understanding of how they can make a more lasting difference in the wider world.  

 

Vision and School Culture  
Inspired by the Christian vision, leaders create a caring and inclusive culture where pupils feel safe, supported 
and ready to learn. Staff help pupils build respectful relationships through calm, thoughtful support that 
encourages kindness and trust. As a result, pupils grow in confidence and know that they are valued. 
Provision for pupils with additional needs is tailored with care. Leaders identify pupils’ needs accurately and 
provide support so that they can settle into school life, feel confident and succeed. Calm spaces and sensitive 
adult responses help pupils continue learning when things feel difficult. Leaders build strong relationships with 
families that help pupils feel happy and settled in school. For example, staff create consistent routines to 
welcome pupils who need extra support, so that they start the day ready to learn. Leaders and staff are 
approachable, which builds trust and encourages pupils to seek help when needed. Leaders prioritise staff 
wellbeing. They are supportive and offer practical help and access to high-quality training. As a result, adults feel 
confident and valued in their roles. They work together effectively to uphold the school’s inclusive ethos and 
strengthen pupils’ wellbeing.  
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