Statutory Inspection of
Anglican & Methodist Schools

Statutory Inspection of Anglican and Methodist Schools (SIAMS) Report

Withington Church of England Primary School

Vision

Nurturing pupils and adults to flourish with God’s grace.

At Withington C of E Primary School, we follow the core Christian values of the Fruit of the Spirit (Galatians 5:22 -
23). These underpin everything we do.

Withington Church of England Primary School has a number of strengths, but there are also areas that leaders need
to address as a matter of priority. These are set out in the Development Points section below.

Strengths

Withington's Christian vision enables the school to be a place of love. As such, it creates a culture of
support and ambition, underpinning a forward momentum in school development. This successfully
extends the school’s influence beyond its own walls and into the community.

Staff provide 'an oasis of hope' in their care for those pupils who are more vulnerable. Each pupil is known
and cherished, enabling them to grow.

Strengthened by a fruitful partnership with the local church, the Christian vision and associated values are
central to collective worship. Therefore, the worship life of the school helps pupils effectively develop their
moral character.

The vision is at the heart of this inclusive community, where pupils and adults are seen as being precious to
God. As a result, they treat one another with a high degree of dignity and respect.

Development Points

School leaders have not ensured that the quality of RE teaching is good, and that pupils make at least
expected progress. Therefore, leaders should create a robust system of assessment in RE, so that staff
understand what pupils know and match learning to individual needs. This is required so that leaders can
make informed decisions about actions to raise the impact the subject has on pupils’ progress.
Strengthen the provision, profile, and priority of religious education (RE). This is to enable RE to be of the
highest possible quality and standing as part of the whole school curriculum.

Refine a shared understanding of spirituality to enable staff to explicitly plan for spiritual development
across the curriculum. This is to ensure spiritual flourishing can be recognised within the whole curriculum,
making the impact of these experiences clear.

Enhance the way the school’s culture supports pupils’ age-appropriate understanding of justice. This is to
ensure that they can make a positive difference to the lives of others.



Inspection Findings

Withington is in a period of transition following a significant time of turbulence for the school. A new interim
executive headteacher has been appointed, with effective support from local schools and the diocese. These
developments have been embraced by the whole school community and a tangible sense of hope for the future is
evident. This welcoming school is at the heart of its local village. Inspired by a clear Christian vision, leaders
demonstrate a ‘duty to develop’ as they nurture growth in people’s lives. They create a warm and compassionate
culture where adults and pupils feel cared for. As a result, staff feel valued and are supported personally and
professionally. The vision is expressed and lived out daily through the ‘Fruit of the Spirit’ values. Rooted in
scripture, each of the values is well-established in the life and language of the school. Pupils understand how to
apply values meaningfully in their own lives. Parents see the positive impact of the school’s nurturing culture on
their children’s growth. The strong partnership with the diocese has been instrumental in supporting the school
community through challenging times. Close and mutually beneficial links with St Michael and All Angels' Church
significantly strengthen the work of the school. Consequently, there is a collective desire for pupils and adults to
“flourish in God’s grace.’

A carefully considered curriculum is at an early stage of development. It reflects the vision inspired nine values that
the school holds at its core. Through effective engagement, lessons broaden horizons and deepen pupils’ interest.
The curriculum is carefully adapted to pupils’ needs. This enhances the way they feel well-supported. The school’s
inclusive approach is valued by parents who describe it as an ‘oasis of hope.” Strong relationships epitomise the
collaboration between staff and parents of pupils with special educational needs and/or disabilities (SEND). This
ensures the wellbeing of each pupil remain central to school life. Pupils reflect and share how they have shown
core values during the day. The rich experience of forest school, where pupils feel calm and connected, provides
peaceful moments in nature. These special moments are beginning to show how o pportunities for spiritual
development can be purposeful parts of the curriculum. However, pupils lack the depth of understanding needed
to recognise their own spirituality.

Collective worship is thoughtfully planned, vibrant and well led. Leaders effectively explore the vision and values
within these special times together. Worship provides pupils and adults with opportunities for reflection,
highlighting and celebrating the ‘ows, wows and nows.” As a result, moments of effective spiritual development
thread through daily life and enhance day-to-day interactions within the whole school community. Staff, pupils,
parents, governors and other visitors engage with collective worship. This enriches the school’s inclusive ethos.
Pupils enjoy sharing Bible stories linked to their values. The impact of this permeates through the enjoyment of
worship and conveys profound messages. The St Michael and All Angels’ church community takes great pride in
being part of the school’s significant celebrations and the Christian festivals throughout the year. Nativity and
Remembrance services are particularly valued events. These are supported by the local clergy, with the pupils and
members of the wider community keen to attend. Collaboration with neighbouring schools has enriched pupils’
experience through special concerts. Consequently, Withington is frequently described as a ‘warm and caring
family’ that positively embraces members of the school community.

At the heart of Withington lies a profound sense of connection and belonging. This is fostered by the supportive
and caring relationships that are present between parents, pupils and staff. Pupils are listened to. They value
trusted adults and strong friendships across year groups. Special initiatives such as reading buddies and nomination
certificates further enhance these strong bonds. These form a solid foundation of respect. Carefully planned
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opportunities offer pupils moments of quiet reflection. Such initiatives provide calm experiences for pupils to
reflect on their feelings. Support for pupils with SEND and those facing challenges is highly appreciated by families.
Thoughtfully considered adaptations are embedded throughout the school, ensuring the vision is ever-present.
Leaders foster an environment of empathy and openness. Adults’ mental health and wellbeing are prioritised in
both times of joy and challenge. Consequently, staff and families feel highly valued and well supported.

Leaders have established a culture of shared responsibility, where pupils have a voice and are listened to. They are
trusted to take on various responsibilities as they progress through the school. This means they have the
opportunity to make a meaningful contribution to the life and work of the school. Pupils havea developing sense of
justice. They talk about fair rules, freedom to be themselves and ‘looking after those around them.” Pupils live this
out through some purposeful initiatives, such as engaging with the local foodbank and community pantry.
However, their understanding of fairness and justice lacks depth and breadth. This limits their ability to take
meaningful action on causes they care about.

RE has a recently renewed and more prominent place within the curriculum. Pupils now value it as an important
academic subject that helps them ‘understand others around them.” However, this is still at an early stage of
development. The process of refining content is ongoing, although the recent changes have effectively deepened
pupils’ knowledge of some religions and beliefs. However, pupils’ understanding of core religious concepts and
religious vocabulary is limited. Older pupils are particularly enthusiastic when explaining how lessons help them to
qguestion, debate and think. They know that there are a range of beliefs, even within the same religion, and they
have a growing understanding of Christianity as a global faith. Whilst pupils talk positively about some worldviews,
their understanding is fragmented.

Teaching in RE is hindered because monitoring, assessment and evaluation are informal. Therefore, staff are not
sure what pupils know or how to match new learning to their needs. It is unclear how much progress pupils are
making. Consequently, leaders are unaware of what is working well and where improvements need to be made.
Some positive practice is evident, notably in the way pupils discuss ‘big questions.” They are at the early stages of
verbalising their ideas and learning from others, which shapes their beliefs. As a result of decisive action taken by
leaders, clear learning objectives are now being set for each lesson. This ensures that pupils know what they are
expected to learn within a lesson. Overall, the current provision is not enabling pupils to thrive in RE.
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