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Vision
Team Prestbury
Developing Remarkable People
As Team Prestbury, we all possess unique talents and qualities that make us special and remarkable.
As a school community, we are on a journey of exploration, rich in opportunity and fun.
Together we flourish with God as our guide.
‘For we are God's Masterpiece, created in Christ to do good things’ Ephesians 2:10

Strengths

e Leaders have unwaveringly strived to create and establish a Christian vision that represents the whole
community. It permeates decision making at every level. As a result, pupils and adults flourish.

e Pupils thrive on the broad opportunities offered by a curriculum designed to explore their unique talents
and qualities. The school’s commitment in removing barriers to learning contributes positively to a
culture that supports, includes and nurtures individuals.

¢ Relevant and engaging collective worship is an expression of the Christian vision and values. Biblical
examples inspire pupils and adults to take the messages of God'’s love into their daily lives. As such, it
enriches the spiritual life of the school.

e The Christian culture of love and care, underpinned by forgiveness and resolution, fosters an
environment where people feel valued and supported. This impacts positively on the good mental health
and wellbeing of the whole school community.

e Thereligious education (RE) curriculum is challenging, well sequenced and diverse. Pupils are
knowledgeable about a breadth of worldviews and religions, which helps them to understand a range of
complexideas.

Development Points

e Build on current evaluation practises to secure robust monitoring of the school as a Church school. This
isin order that leaders, including governors, are effective in their assessment of the school’s Christian
character.

e Explore ways to plan for a variety of spiritual experiences across the curriculum. This is to enhance
pupils’ and adults’ spiritual growth.
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Inspection Findings

A warm welcome and a smile extends to anyone who visits Prestbury, St. Mary’s. Leaders have been resolute in
their desire to ensure the Christian vision fully represents the current school community. The dedication to meet
the needs of each pupil is deeply appreciated by their families. Parents say, ‘Staff have a culture of going above
and beyond with leaders that model what it is to serve.” The three values of respect, responsibility and readiness
bring a joint way to act. Pupils use this language to share their experiences and to help them keep going when
they find things hard. It drives leaders’ actions, shapes policies and steers decisions. There is a clarity of vision
amongst the community that leads to it being spoken about at every level. Governors monitor the impact of the
vison across the curriculum, collective worship and RE. However, evaluating their findings to inform next steps
for improvement, is in the early stages. Governors make bold decisions, such as, federating with St. Mary’s
Church of England Infant School. Leaders monitoring demonstrates the alliance has led to increased
opportunities for pupils and adults. Furthermore, the strong partnerships with the local church and Gloucester
Diocese effectively strengthen the work of this Church school. Consequently, the actions and decisions made by
adults and pupils demonstrates the tangible impact of the Christian vision and values.

The vision, ‘to be on a journey of exploration’ to develop unique talents and qualities is central to the curriculum.
A varied provision that includes art, music and outdoor learning, gives pupils confidence in their abilities to try
new things. This is embellished by weekly ‘Prestbury University opportunities’. Staff are encouraged to share
their own passions with pupils through university units. Adults say being valued for the things they love provides
them with personal spiritual fulfilment. Pupils enthuse about the experiences they encounter. Parents and carers
say the activities ignites their children’s imagination, whilst nurturing relationships between the pupils across the
two schools. These connections with themselves, others and awe and wonder moments, enhances pupils’
spiritual development. However, planned opportunities for spirituality in the curriculum are underdeveloped.
Leaders ensure parents are consulted about their children’s education. Parental feedback demonstrates their
appreciation of how their suggestions are acted upon. Motivated to ensure all pupils have the chance to become
‘remarkable’ drives the school’s inclusive culture. Staff’s relentless focus on meeting individual needs ensures
barriers to learning are removed. Leaders see investment in staff training as a priority. Consequently, quality
teaching and support helps pupils to thrive emotionally, as well as academically. High achievement and good
attendance are the result. The extra-curricular provision offers a range of clubs that include sports and drama,
alongside enrichment visits and visitors. In this way pupils are provided with an extensive variety of learning
experiences. Everyone is offered a free after school club and the school makes appropriate additional provision
for those that need it. The participation of pupils with special educational needs and/or disabilities (SEND) is
tracked, so individual needs can be met. Increased participation for pupils with SEND is the result. These actions
perfectly demonstrate how the vision is lived out. Therefore, creating an inclusive environment where pupils can
flourish as remarkable individuals.

Inspirational and engaging daily worship unites the school together as a community. Joyous singing is an integral
part that pupils and adults relish. Leaders plan worship with care, ensuring it reflects the school's Christian vision
and values. The pupil worship team enthusiastically embrace their roles of planning and delivering worship.
Evaluations show how these contributions deepen their spiritual development. Engagement from all pupils is
encouraged and those with SEND are sensitively supported to take part. This ensures worship provides pupils
with deep and meaningful opportunities to reflect on biblical stories and themes. They articulate the relevance
to their lives today and how it inspires them to follow ‘Christ in doing good things’. Therefore, these actions have
a positive impact on their personal spiritual growth. The local clergy provide a constant connection between the
school and the parish church. This includes leading ‘Breakfast Celebrate,” which is a weekly Sunday service for
families, in the school hall. The high number of families that attend regularly demonstrates the impact. The
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school also worships in the church on festivals and other significant occasions. As a result of this close link, the
community feel that the church and school enable them to spiritually thrive. One example from a parent is how
during school church services ‘she feels a warm fuzzy feeling inside’. This shows how the richness of local
partnerships enhances the spiritual life of the community.

The vision is deeply expressed through the shared Christian love that “Team Prestbury’ is built upon. Serving the
community with humility and kindness is natural for leaders at this school. Therefore, relationships are excellent,
which creates an environment where people are listened to and nurtured. In challenging periods leaders reach to
the vision, ensuring the community flourishes together with God’s guidance. Adults say, everyone helping each
other is embedded in the school’s caring culture. Leaders prioritise staff’s work life balance and are committed
to providing career development training. As a result, staff feel valued and supported, enhancing their wellbeing.
Pupils are profoundly kind-hearted and delight in doing good things for one another. A moving example is when
pupils ensured a child experiencing a difficult time, won a Sports’ Day race. This led to staff, parents and carers
coming together to celebrate this compassionate act. Pupils confidently talk about their religions and cultures,
appreciating one another’s differences. Therefore, pupils feel included and valued for their culture, beliefs and
personal identity. As a result, the inclusive Christian culture that nourishes this community has a palpable effect
on wellbeing.

A breadth of roles and responsibilities are available to pupils, such as, house captains and school councillors.
Taking their commitments seriously pupils make ethical choices that have an impact on the school community
and beyond. This creates a culture of justice and responsibility to help and speak out for others. Ways in which
pupils make a difference include, supporting World Braille Day and collecting materials for making school
furniture in Nigeria. This has led to pupils developing an understanding about how they can bring about positive
change.

RE leaders ensure the subject has high status in the school. The curriculum design is relevant and diverse, with a
range of religions and worldviews being taught. Effective engagement with the diocese and local RE hubs
ensures teachers are well resourced and supported with their training. Consequently, staff confidence in
teaching RE is apparent. Teaching is creative and engaging with key questions that inspire pupils' interest. They
readily articulate their deep understanding of major religions and worldviews. This leads to them having the
religious language to share their ideas about other cultures and beliefs. Referring to what they have learned in
RE in ordinary conversation demonstrates that they find the subject important and interesting. Enrichment
opportunities to visit places of worship, including a church and a temple enriches the provision. Assessment for
learning supports teachers to gain a clear picture of pupils’ understanding in the subject. This in turn, supports
leaders in knowing that pupils are making good progress.
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